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State of the art
Situational Judgment
Tests using videos

News
Video-based SJTs
In personnel selection research conducted outside of education, video-based SJTs
tend to have a stronger relationship with job performance than paper-and-pencil
versions. We are currently designing computer-administered, video-based teacher
trainee selection tools based on the SJTs created and tested in the first two years of
our five-year project. Video-based SJTs offer advantages over conventional SJTs
because they are more life-like, place lower demands on cognitive reasoning, show
lower inter-group differences, offer higher fidelity to actual teaching contexts, and have
higher predictive validity.
Once the video-based SJTs have been developed, we will work with our collaborators
to pilot the tool and examine its relationship with interview data and outcome measures,
and also collect pupil feedback.
Mark Davies joined the Teacher Selection Project research team in October, 2017 to
develop the interactive video-based SJTs. Previously Mark worked as a CG animator
at Crytek UK and Wales Interactive. He also lectured part-time on a computer
animation course at the University of South Wales. His most recent position was with
Futurium as a 3D artist and then as a CG generalist and graphic designer.
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Teach First pilots SJTs for 2nd year
Pilots continue at
Teach First

Welcome to EVA: a
think tank for higher
education in
Denmark

Teach First has been piloting the SJTs since August, 2016 with large numbers of
participants. From August this year, candidates hoping to be offered a place on the
Leadership Development Program for 2018 will complete a Situational Judgment Test,
which has been collaboratively designed with our colleagues at Teach First. The SJT
is complemented by other selection methods to ensure fairness and inclusivity and to
align with Teach First’s values of humility, respect, empathy, interaction, understanding
and motivation.

A visit from the Danish Evaluation Institute (EVA)
We were delighted to host a collaborative discussion with a group of nine Danish
visitors at the University of York earlier this month. The Danish Evaluation Institute (EVA)
is an independent national institution formed under the auspices of the Danish Ministry of
Education. They conduct different types of cross-sectoral analyses and evaluations that can
contribute new knowledge and lead to development within the area of higher education.
The meeting provided a valuable opportunity to share and discuss current trends in teacher
selection methods across the globe, with a particular focus on selection methods for teacher
education in Denmark.
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New domain development
Mindset
Conscientiousness

Our original pilot SJTs were developed across the domains of empathy &
communication, organisation & planning, and resilience & adaptability.

Emotion regulation

Work has now begun to develop items across three new domains; mindset,
conscientiousness, and, emotion regulation. While the original domains were
constructed from a ‘bottom-up’ or inductive approach, and created through multiple
interactions with practicing teachers and teacher educators, the new domains are
derived more directly from theory (i.e., ‘top-down’). Research in education and
psychology provides multiple domains to explore for selection, but considerable
research (including our own) suggests that a teacher’s level of conscientiousness,
mindset (or beliefs about student learning potential), and ability to regulate emotions
play a key role in teaching effectiveness. We are currently working on testing selection
tools based on these three ‘top-down’ domains. Results soon to follow!

Student Teacher Development Study
Multiple measures
for assessing teacher
effectiveness

An important part of an ITE selection process is to review whether the selection
procedures are effective in identifying student teachers who have the most success in
the programme. The purpose of the Student Teacher Development Study is to gather
evidence to validate the selection methods used in teacher education programs.
In line with best research practice, we are using multiple measures for assessing
student teacher development, such as self-reports on levels of motivation, engagement
and personal characteristics in addition to classroom observation.
This longitudinal study is planned from October, 2017 through to August, 2020.
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